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Abstract 
The plurality of opinions and views on the concept of “manager” causes confusions and difficulties 
in several aspects of business, namely: job searching, recruitment, selection and promotion 
processes. 
The objective of this thesis is to find an alternate solution for companies and academia in the 
management field as they develop models of core managerial competencies that will serve as a 
basis and standardize the notion of a manager. It aims to create a common notion instead of 
numbers of different frames used by many companies. 
Standardizing the concept of manager will simplify and stimulate the international exchange of 
knowledge and human resources in the world of globalization. 
In an effort to elaborate the set of core manager competencies, essential managerial skills were 
identified. 
A comparative analysis of management training centers on an international level and interviews 
helped to highlight characteristics of the top managerial development programs and the most-
needed competencies. 
Research of the megatrends and possible future scenarios showed the development and evolution 
of core managerial skills.  
All collected data were analyzed with the use of mind mapping, brainstorming, identifications of 
tendencies and a frame of the core manager competencies were developed. It is hoped that this 
model will bring organizations one-step closer to creating an internationally recognized set of core 
competencies for managers. 
 Keywords 




































































































































































































































































































































































































































































































































































































































































































































































































































































































































































                                                
1 Cegos. http://www.cegos.com/en-us/Pages/CegosHome.aspx. (Accessed on 21 July 2011). 
The National  Institute of Statistics and Economic Studies. 
http://www.insee.fr/fr/methodes/default.asp?page=nomenclatures/pcs2003/n2_36.ht
m (Accessed May 6th, 2011) 

































































































































































































































































































































































































































































































































































































































































































































































































































































































































THE AMERICAN MANAGEMENT ASSOCIATION. Web site of the American 
Management Association [online]. Available from http://www.amanet.org/ (Accessed 
June 25th, 2011) 
BREFI GROUP. Web site of the BREFI Group [online]. http://www.brefigroup.co.uk/ 
(Accessed May 25th, 2011) 
BUSINESS.COM. Research products, services and solutions for your business 
[online]. http://www.business.com/ (Accessed May 26th, 2011) 
THE CANADIAN MANAGEMENT CENTRE. Web site of the Canadian Management 
Centre [online]. Available from http://www.cmctraining.org/ (Accessed July 10th, 2011) 
CEGOS. Web site of Cegos training centre [online]. Available from 
http://www.cegos.fr/Pages/accueil.aspx (Accessed July 17th, 2011) 
CITY CLASS. Web site of City Class [online]. Available from http://www.cityclass.ru/ 
(Accessed July 15th, 2011) 
COMUNDI. Web site of Comundi training centre [online]. Available from 
http://www.comundi.fr/ (Accessed July 18th, 2011) 
CONFEDERATION SUISSE. OFFICE FEDERAL DU PERSONNEL OFPER. 
Référentiel de Compétences de l’administration fédérale. 2009, p. 8  
DALE CARNEGIE TRAINING. Web site of Dale Carnegie Training, India [online]. 
Available from http://www.dalecarnegieindia.com/index.html (Accessed June 15th, 
2011) 
DALE CARNEGIE TRAINING. Web site of Dale Carnegie Training, the USA [online]. 
Available from http://www.dalecarnegie.com/ (Accessed June 20th, 2011) 
DEMOS. Web site of Demos training centre [online]. Available from 
http://www.demos.fr/fr/Pages/default.aspx (Accessed July 18th, 2011) 
EUROPEAN TRAINING AND DEVELOPMENT FEDERATION. Web site of the 
European training and development federation [online]. Available from 
http://www.etdf-fefd.eu/en/ (accessed May 10th, 2011) 
FOUNDATIONS OF SENIOR MANAGEMENT. Web site of the Foundations of Senior 
Maangement [online]. Available from http://www.churcher.com/FOSM/foundations-of-
senior-management-8453.htm#item8473 (Accessed July 10th, 2011) 
GOUVERNEMENT DU CANADA. Profil corporatif de competence pour cadre. 2006, 
p. 16  
THE INTERNATIONAL PROJECT MANAGEMENT ASSOCIATION. ICB-IPMA 
Competence Baseline. Edition 3.0. The Netherlands: International Project Manager 
Association, 2006, p. 200 
JOURNAL OFFICIEL DE LA REPOUBLIQUE FRANCAISE. Référentiel de 
competences. 2004, p. 14 
LEGIFRANCE. Web site of the LEGIFRANCE [online]. Available from 
http://www.legifrance.gouv.fr/home.jsp (Accessed July 17th, 2011) 
65                                                    
 
 
MANAGEMENT STANDARD CENTRE. Web site of the Management Standard 
Centre [online]. http://www.management-standards.org/  (Accessed July 10th, 2011) 
THE MOSCOW BUSINESS SCHOOL. Web site of the Moscow Business School 
[online]. Available from http://mbschool.ru/ (Accessed July 19th, 2011) 
NATIONAL INSTITUTE OF STATISTICS AND ECONOMIC STUDIES. The website 
of the National Institute of statistics and economic studies. [online]. 
http://www.insee.fr/fr/methodes/default.asp?page=nomenclatures/pcs2003/n2_36.ht
m (Accessed May 6th, 2011) 
NETPME. Web site of the NetPME. Available from http://www.netpme.fr/metiers/825-
notion-cadre.html (Accessed July 15th, 2011) 
PROVEN MODELS. Web site of the Proven Models [online]. Available from 
http://www.provenmodels.com/17/six-coordination-mechanisms/mintzberg%252C-
henry (Accessed March 20th, 2011) 
PUBLIC ADMINISTRATION. For the UPSC State Civil Services Preliminary 
Examinations [online]. 5th edition. New Delhi: Tata McGraw-Hill Publishing Company 
Limited, 2009. p. 138 
THE TRANSTUTORS. Web site of the Transtutors [online]. Available from 
http://www.transtutors.com/ (Accessed June 8th, 2011) 
AGERUP, Martin. The Role of the Manager in the future [online]. In: Copenhagen 
Institute for Future Studies. 2003, p. 1-4. Available from 
http://www.cifs.dk/scripts/artikel.asp?id=825&lng=2 (Accessed April 24th, 2011) 
COLLINS, Karen. Exploring Business [online]. 1st edition. The USA: Prentice Hall, 
2007. Available from http://www.flatworldknowledge.com/pub/1.0/exploring-
business/40211#web-40211 (Accessed July 18tth, 2011) 
R. DUNCAN, William. A guide to the project management body of knowledge. 4th 
edition. The USA: PMI Publishing Division, 2008, p. 459  
GOLDSMITH, Marshall. Future Leaders. The Canadian Management Centre, 
Leadership [online]. p. 1-3. Available from http://www.cmctraining.org/free-
resources/leadership (Accessed May 5th, 2011) 
GOLDSMITH, Marshall. Partners, Not employees. The Canadian Management 
Centre, Leadership [online]. p. 1-2. Available from http://www.cmctraining.org/free-
resources/leadership (Accessed June 20th, 2011) 
Henry Mintzberg. In: Wikipedia [online]. Last modification of this page was on June 
15th, 2011 at 15:15. Available from http://en.wikipedia.org/wiki/Henry_Mintzberg 
(Accessed February 24th, 2011) 
HASFORTH HARMS, Martin and others. 2040. In: Copenhagen Institute for Future 
Studies, Members’ Report. 2004, p. 6-38  
KELLERMAN, Barbara. Bad Leadership: what it is, how it happens, why it matters. 
[online]. Boston, Massachusetts: Harvard Business School Publishing, 2004. Blabla 
p. 5. Available from 
http://books.google.ch/books?id=8lJCRJHRYMoC&printsec=frontcover&dq=Barbara+
Kellerman+bad+leadership&hl=fr&ei=dluXTdrNJYyYOpL63ZsH&sa=X&oi=book_resu




March 8th, 2011) 
KOONTZ, Harold, WEIHRICH, Heinz. Essentials of Management: an international 
perspective. 7th edition. New Delhi: Tata McGraw-Hill Publishing Company Limited, 




(Accessed June 4th, 2011) 
KRUSE, Martin. Megatrends: Global or Regional? Copenhagen Institute [online]. 
2005, p. 1-4. Available from http://www.cifs.dk/scripts/artikel.asp?lng=2&id=1307 
(Accessed July 5th, 2011). 
LARSEN, Gitte. Why megatrends matter? Copenhagen Institute [online]. 2006. 
Available from http://www.cifs.dk/scripts/artikel.asp?id=1469 (Accessed June 20th, 
2011).  
Mary Parker Follett. In: Wikipedia [online]. Last modification of this page was on July 
15th, 2011 at 10:56. Available from http://www.infed.org/thinkers/et-foll.htm (Accessed 
May 15th, 2011) 
MEYER, Edgar, ASHLEIGH, Melanie, JONES, Gareth R, GEORGE, Jennifer M. 
“Contemporary management, European Edition” [online]. European edition. The USA: 
McGrow-Hill Higher Education, 2007. p. 1-25. Available from 
http://www.scribd.com/doc/23778958/Management-and-Technology (Accessed April 
7th, 2011) 
MORTIMER, Ruth. Marry Parker Follett and Management Theory. In: Business 
Management [online]. 2008. Available from http://www.suite101.com/content/mary-
parker-follett-and-management-theory-a84080 (Accesssed March 15th, 2011) 
POLLICE, Nick. The Five Myths About Leadership. In: The Canadian Management 
Centre, Leadership [online]. p. 1-2. Available from http://www.cmctraining.org/free-
resources/leadership (Accessed July 6th,2011) 
SAINT, Beach. Yesterday is history, Tomorrow is a mystery, Today is a gift. In: 
Yahoo Answers [online]. Available from 
http://answers.yahoo.com/question/index?qid=20071130182336AA7qVmv (Accessed 
July 13th, 2011) 
TATE, William. Developing corporate competence: a high performance agenda for 







ing%20organization&f=false (Accessed April 5th, 2011) 
WATSON, Gillian, GALLAGHER Kevin. Managing for results [online]. 2nd edition. 
London: The Chartered Institute od personnel and development, 2005. p. 11-15 and 
p.29-36. Available from 
http://books.google.co.uk/books?id=BWa_lVTQSAgC&pg=PA11&dq=Fayol+14+Princ





%20of%20management&f=false (Accessed February 9th, 2011) 
WINSLOW TAYLOR, Frederick. The principles of scientific management [online]. The 




v=onepage&q&f=false (Accessed January 24th, 2011) 
ZUFFEREY, Gérard, BAZIN, Antoine. Compétences manageriales des cadres 










































71                                                    
 
 
9.2 Appendix 2 ”The Manager Competency Baseline” 
The legend: 
The level of mastery: 1 - very low, 2- low, 3 - medium, 4 - elevated, 5 -  high, 6 - very high, 7 – excellente 
K - the level of knowledge required, E – the level of the experience required 
Involved levels of management: 1 - first-line managers, 2 - middle managers, 3 - top managers 
The indicator of importance: X - very important for this level of management, X - important for this level of management, x - not very important  
N°   
The level 
of mastery             
Involved 
levels of 
management     
  Behavioral competences 1 2 3 4 5 6 7 1 2 3 
1 
To encourage and motivate 
employees       E K     X X x 
2 To create and develop team spirit       E K     X X   
3 
To create and maintain positive 
atmosphere at work     E K       X X x 
4 Creativity and innovation     E   K     X X X 
5 Flexibility and adaptability       E K     X X X 
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6 To have an entrepreneurial spirit      E   K     x X X 
7 To be result-orientated     E   K     X X X 
8 
To know, respect and apply the values 
of the workplace     E     K   X X X 
9 To implement situational leadership         E K   X X x 
10 To manage emerging diversity       E K     X X X 
11 
To work under stress and emerging 
pressure   E   K       X X   
12 Conflicts resolution     E K       X x   
  Technical competencies 1 2 3 4 5 6 7 1 2 3 
13 
To recruit, select and keep the best 
talents    E  K    X X 
14 Teamwork   E  K    X X   
15 
To evaluate objectively competencies, 
performance    E  K   X X x 
16 
To identify gaps and needs in the 
development of a team/individual    E K    X X   
73                                                    
 
 
17 To provide feedback and support   E  K    X X X 
18 To communicate   E   K   X X X 
19 To manage projects    E K    x X X 
20 To engage in risk management   E  K    x X X 
21 To scan the environment    E  K   x X X 
22 
To define strategic goals and 
objectives     E K   x X X 
23 To coordinate daily activities    E     X x   
24 To plan    E  K    x X X 
25 To organize    E K    X X X 
26 To allocate resources   E  K    x X X 
27 Quality management         X X X 
28 Sustainable development   E  K    X X x 
29 Management tools    E K    X X x 
  Transversal competencies 1 2 3 4 5 6 7 1 2 3 
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30 To develop network   E   K    X X X 
31 To have a global vision  E    K   X X X 
32 To negotiate   E  K    x X X 
33 To manage complexity     E   K     X X X 
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9.3 Appendix 3 ”The interview 
 
In order to move towards the creation  of a model of a widely recognized referential of 
standard/ basic competences for a manager, I would like to conduct this interview, 
which will also help me to get a better understanding of the real perception of the 
concept of « manager » in Switzerland.  
Confidentiality and anonymity are guaranteed. 
   
1. What is your exact job title? 
 
2. Tell me about your professional experience ? (where you have been working, 
which position  you have held and for how long) 
 
3. How would you describe the management style applied in your company ? 
 
4. What competences does a good manager have ? (Please assess 10 managerial 
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Saukkonen, J. 2010. Patent strategy and action. Lecture Notes of High-tech Module 4. 
Published in the student intranet Optima at JAMK University of Applied Sciences. 
Accessed on 11.4.2010. https://optima.jamk.fi. Explain your choice. 
 
5. How would you define a bad manager ? (Please name at least 3 competences 
and explain your choice.) 
 
6. Pick up 3 essential competences that a manager should have. See the annex.  
Please  explain the reason for your choice. 
 
7. In your opinion, based on what competences managers should be trained in, 
which competences should be developed (Name at least 3.)  
Explain your choices, please. 
 
8. In your opinion, is there any difference between a manager and a leader ? (How 
would you distinguish a manager from a leader ?) 
 
9. In your point of view, what are the managerial competences of the future ? 
(minimum 3) 
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9.4 Appendix 4 ” Appendix to the question 6 of the interview” 
 
Pick up 3 essential competences that a manager should have and categorize them from 
1 to 3 in the hierarchical way, where 1 is the highest score.  
 
1. To encourage and motivate employees, subordinates  
2. To produce written reports based on synthesis 
3. To manage and optimize human resources 
4. To be result-orientated 
5. To be able to initiate and to control the process of changes 
6. To handle critics and aggressiveness 
7. To make decisions independently and to follow somebody’s  
8. To negotiate  
9. To plan, to organize, and to control  
10. To develop key performance indicators 
11. To filter and distribute information 
12. To be able to manage a simple project 
13. To create and develop team spirit 
14. To be flexible (fast adaptation) 
15. To offer programs of professional development 
16. To be capable to deal with paradoxes of management 
17. To be a leader  
18. To identify gaps and a need of development in a team 
19. To manage conflicts 
20. To have an entrepreneurial spirit 
21. To manage timeframes/ budget 
22. To have a sense of responsibility 
23. To create positive atmosphere at work despite of all 
24. To be person-orientated 
25. To identify risk, and to give a response 
26. To manage excessive flow of information 
27. To manage complexity 
28. To evaluate objectively competences, performance  
29. To have global vision, international experience 
30. To understand informal limits 
31. To react in common interest 
32. To create and develop network 
33. To manage meetings 
34. To manage equilibrium work-private life 
35. To be able to work under the pressure or/and in stress 
36. To be project-orientated 
37. To be able to manage in all situations (e.g. crisis) 
 
